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WELCOME TO THE WASH-O-GRAM 
 

 

If you are a Sea Cadet officer, cadet, parent or supporter the 

WOG is your national newspaper. The content is primarily 

originated by units and designed to provide a flavor of the 

activities and services performed by our officers and cadets.  

 

This edition has a good variety of articles from around our 

country but I would invite you all to submit news of unique 

activities and achievements by your unit or individual cadets. 

Please submit articles in ñWordò format and ensure that you 

have the right to submit any pre-published materials for 

reproduction. Please also ensure that materials are not ñcopy 

protectedò.  R / LT Gareth N Genner NSCC - Editor 

 

 

What Navy.Com has to say about the NSCC: 

 
Get a taste of the Navy right now by joining the Naval Sea 

Cadet Corps (NSCC). You get to wear Navy uniforms 

appropriately marked with the Sea Cadet Corps insignia while 

you ñdrillò at military bases, reserve centers, local schools, or 

community centers. Youôll even get the chance to train aboard 

Navy and Coast Guard ships and at shore stations, participate 

in Navy aircraft operations, or train with the elite Navy SEAL 

Teams. Lastly, depending on the rate you achieve in the Naval 

Sea Cadet Corps you may be eligible to enlist in the armed 

forces at an advanced pay grade. 

 

ADULT PHYSICAL STANDARDS 
 
It is time to address this albatross again. Visits to HQTRS 

spaces by individuals who clearly do not meet physical 

standards have prompted this email. No matter how many 

times we beat the drum, this issue keeps coming back. We 

just finished inspections of units yet I wonder how many 

adults were advised to get into the alternative uniform? Not 

many is my guess. Summer training period will soon be 

here. With that will be the requirement for adult escorts. I 

am concerned that many of our escorts will not meet 

standards and that will give the program a bad órap.ô  Since 

COTCôs are more interested in ensuring they have sufficient 

escorts, they do not check for individuals to meet standards.  

 

We can help here by having all RDs and COs ensure that 

any escorts coming from their units meet standards to wear 

the regular uniform. If the escorts do not meet standards, the 

alternative uniform is great wear for summer training. 

Please have your RDs press this issue. There is no rationale 

for escort personnel showing up in official officer uniform 

who do not meet standards. Their ego is second to the 

success and well being of the program.   

 

Future request for training forms will contain a confirmation 

by their Commanding Officer as to whether or not the adult 

volunteer meets the prexcribed standards for the official 

uniform. For now all training requests should have the 

following handwritten note with the COôs signature:   

 

Meets physical standards? YES (    ) NO (    )  

If NO then alternate uniform is required.          

CO signature: ________________ Date:   

 

 

R /  

 

CAPT Michael D. Ford, USNR (Ret.) 

Executive Director 

Naval Sea Cadet Corps 
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RECRUITMENT & RETENTION 
 

Letôs begin with an introduction. I am John Alger and quite a few of you know me, but most do not. I wear multiple ñhatsò and one of 

them is the reason for this little article. In 1974 I earned my ñWings of Goldò as a Naval Aviator and in 1980 changed to NFO. My 

naval career spanned 9+ years of active duty and 15+ years in the reserves. I retired in 1997. I have been involved with the Sea Cadets, 

like many of you, since my son found out about the program back in 1991. He is now an FS1 in the Coast Guard, by the way, because 

of this great program. In 1993 I became CO of the Pittsburgh Division until 1996. Shortly thereafter I was appointed the Assistant 

Regional Director for Region 041 and in 1999, the Regional Director for Region 051 which I remain today. I am also a Navy League 

Council President (Pittsburgh PA in 1996 and now Charlotte NC); I have been a NL State President (PA 1999-2002) and am currently 

a National Director for NC. A few years ago I was appointed to the NSCC Board of Directors and last fall I was elected a Vice 

President on the NSCC Board. It is this position that brings us to the point. 

 

The purpose of the above is to show you that I have been in your shoes and have a long history with this program. As a newly minted 

NSCC Vice President, our Chairman, Larry Lynott, has tasked me with Recruiting and Retention. Big job! This is precisely why I am 

writing to the entire organization. 

 

Many of you, especially you COs, are aware that recruiting and retention is a big part of your annual inspection score (25%, second 

only to training at 35%). Some of you may also be aware that we peaked in the late 90ôs, somewhat shy of 10,000 personnel but after 

9-11 enrollments have declined until very recently. We are now up again, to around 8600 (as of January), and the chairman has set a 

goal to reach 10,000 by the end of this year. VERY doable! My goal however, is much larger ï 15,000! Unreasonable you say? I think 

not. All it would take is everyone to recruit just ONE (1) person. If everyone recruited just one cadet or one adult, our numbers would 

be double what they are now. Is there anyone out there that canôt recruit ONE? Does 15,000 sound so difficult now? One person, 

recruited by YOU, by December. Thatôs all it would take. Yes, I know we will lose some people by the end of the year. Some cadets 

will graduate, some will quit for other reasons, some adults will retire and some (unfortunately) will possibly pass away. But you 

know what? Some of you will recruit more than one. Will that make up the difference? Probably not but do you see how we could 

reasonably expect to blow away that 10,000 goal?  

 

Now, letôs take a look at the other side of the equation: retention. The key to retention is a good training program that cadets want to 

be part of. In the past nearly 20 years, I have seen very clearly that those units with a good, dynamic training programs donôt have a 

revolving door retention problem. Some of you know what that is ï you lose cadets as fast as you gain them. Your unit never grows, 

or grows only slightly, there are few advancements and everyone gets discouraged. Attendance is low as well because the cadets are 

not motivated to come to drill. Iôve seen it happen. When I took over Pittsburgh Division and weeded out all the cadets that were not 

actually attending drill, we had only 5 left, most of which had joined in the past year! Why was that? All they did was sit in a 

classroom and once or twice a year they would go through the Damage Control Trainer the reserve center had. When I turned over the 

unit 3 years later we had nearly 40 cadets and had established an NLCC Training Ship (and we had lost the DC trainer when we 

moved to a new center!). When I moved to Charlotte NC in 2002 I found our council sponsored the Charlotte Division and we had a 

CO that worked 12-15 hours a day and had no time to devote to the cadets. We found a new CO who got things going. He purged the 

roster of dead wood and began in 2003 with 4 cadets. Charlotte Division (now with another CO) currently has nearly 50 cadets and 10 

League Cadets. Kentucky Division (Lexington KY) was a little over 20 cadets in January. After February drill they turned in 9 new 

cadet applications and had 10 more that they expected in March. Thatôs nearly doubling the unit in just two months! I am sure there 

are dozens of similar stories out there but I give you examples from my region since I have first-hand knowledge of the facts. 

 

What do those three units have in common? Two things: they have interesting training programs that the cadets look forward to and 

they are actively recruiting. Letôs face some reality here. Cadets spend all week in school sitting at a desk doing lessons. If that is all 

they will do when they come to drill, how excited do you think they will be about attending? Yes, I know, we have to do some of that, 

but how about doing something that is both fun and incorporates some training? No one thing works for everyone. If it did, we would 

have a manual on how to do this and get every unit to 100+ cadets! If you are waiting for internet referrals to grow your unit, I can tell 

you as a regional director, it wonôt happen. Less than 3% of the referrals I pass on to my units ever produce an enrollment. All the 

recruiting mentioned above was done by getting out in the communities, letting people know you exist. There are a lot of ways to do 

that, but it takes some effort on your part. My son became excited all those years ago because a single cadet made an after school 

presentation at his school. 
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There are many of you who have great ideas out there. You are not one of the struggling units ï you are above the minimum manning 

target and you are growing. I want to hear from you. I want your recruiting success stories. I want to hear about your most successful 

and popular training programs. What are you doing to keep your cadets (and adults) motivated and engaged? 

 

Each Wash-O-Gram I will update everyone on how we are doing with the numbers and give you some examples of things that are 

working in other units. We need to learn from each other how to have a successful program. We donôt all have access to fleet units or 

active bases. Yet some of our largest and most successful units are well inland. What are they doing to succeed that others are not? 

 

 

John Alger 

NSCC Vice President for Recruiting and Retention 

mach1@carolina.rr.com 

 

FLY NAVY! 

 

 

SCHOLARSHIP AWARD 
 

The Naval Sea Cadet Corps has awarded a $5000 scholarship to former Cadet Sean O'Callaghan.  Mr. O'Callaghan is currently 

pursuing graduate studies at Queen's University in Belfast, Ireland.   Mr. O'Callaghan reached the rank of Chief Petty Officer. He was 

released from the Cadet program in September 2007 when he was diagnosed with epilepsy in accordance with Naval Sea Cadet 

Medical Qualifications policy at that time.  As a direct result of Mr. O'Callaghan's efforts the Medical Qualification policies of the 

Naval Sea Cadet Corps have been revised to comply with the requirements of the Rehabilitation Act and American with Disabilities 

Act.  The NSCC program is now structured to accommodate applicants and enrolled Cadets with disabilities so that they may 

participate in the Cadetsô program to the fullest extent possible. 

 

Since leaving the NSCC Program, Mr. OôCallaghan became one of the youngest graduates ever from San Diego State University, 

earning a degree in Criminal Justice at the age of 19. While going to school he was an intern with the FBI and at the same time 

qualified as an EMT. He is a NRA marksman and in Ireland he has achieved certification in parachute jumping. Mr. OôCallaghan 

plans to serve his country with a federal law enforcement agency. We are glad that with his help the NSCC was able to correct policies 

so that more young people will be able to experience the Sea Cadet program. 

 

 

 

FALLEN SHIPMATES FROM THE VIETNAM WAR 

 

 
 

Below links to a virtual wall of all those who lost their lives during the Viet Nam war with the names, bio's and other information of 

lost comrades.  First click on a state......then when it opens .........a name.......then it should show you a picture of the person or at least 

his bio and medals......  

 
 

http://www.virtualwall.org/iStates.htm 

mailto:mach1@carolina.rr.com
http://www.virtualwall.org/iStates.htm
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2010 1st Quarter  CPO Promotions    
 

 
  

CPO Matthew Saylor    CPO Erik D. Mueller 

Michigan Mountaineers Division   Kitsap Battalion 

 

CPO Zachary H. Domagala   CPO Malek S. Byam 

Sacramento Division    Saratoga Division 

 

CPO Carolyn Knapp    CPO Joshua A. Witte 

Coronado Battalion    Cruiser Indianapolis Division 

 

CPO Jonathan Herron    CPO Michael B. Beall 

Lone Star Squadron    Cruiser Indianapolis Division 

 

CPO Joshua D. Whitt    CPO Alexandra V. Toft 

Roanoke Division    Nashville Division 

 

CPO Jarek Peterson    CPO Ashleigh Phillips 

Twin Cities Squadron    Kearsarge Division 

 

CPO Jesus Garza     CPO Ashli L. Sequin 

Pyro Division     Poinciana Pride Division 

 

CPO Christopher R. Zwick   CPO Billy G. Phillips 

Van Voorhis Memorial Squadron   Warrior Division 

 

CPO Brooke N. Helm    CPO Samuel J. Kincanon 

Greater Ozark Division    Poseidon Division 

 

CPO Charles T. Motzer    CPO Kaylie Searle 

Blue Angels Squadron    Stockdale Division 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

EXTRACT FROM THE CHIEFôS CREED ï THE UNITED STATES NAVY 
 

Your entire way of life has now been changed. More will be expected of you; more will be dema nded of you. Not because you are an E -7, but 

because you are now a Chief Petty Officer. You have not merely been promoted one pay grade. You have joined an exclusive frat ernity -  and, 

as in all fraternities, you have a responsibility to your brothers -  eve n as they have a responsibility to you. Always bear in mind that no other 

armed force has rate or rank equivalent to that of the United States Navy. Granted, that all armed forces have two classes of  service: enlisted 

and commissioned; however, the United States Navy has the distinction of having four, i.e. Enlisted, Bureau appointed CPO, Bureau appointed 

Warrant and Commissioned. This is why you can maintain with pride your feeling of superiority once you have attained the posi tion of  E-7 in 

the United Sta tes Navy. These privileges, these responsibilities do not appear in print. They have no official standing. They cannot be referred 

to by name, number or file. They exist because for over 200 years the Chiefs before you have freely accepted responsibility b eyond call of 

printed assignment and have, by their actions and performance, commanded the respect of their seniors as well as their junior s. It is now 

required that you be a fountain of wisdom, the ambassador of good will, the authority in personnel relat ions as well as technical application. 

"Ask the Chief" is a household phrase, both in and out of the Navy. You are now the "CHIEF"! So this, then, is why you were c aused to 

experience these things. You were subjected to humiliation to prove to you that hum ility is good, a great, a necessary attribute which cannot 

mar you -  in fact, it strengthens you -  and, in your future as a Chief Petty Officer, you will be caused to suffer indignities, to experience 

humiliation far beyond those imposed upon you today. Be ar them with the dignity, and with the same good grace, which you bore them today! 

It is our intention to prove these facts to you. It is our intention that you will never forget this day. It is our intention  to test you, to try you, 

and to accept you. You r performance today has assured us that you will wear your hat with aplomb, as did your brothers in arms before you. 

We take a deep, sincere pleasure in clasping your hand, and accepting you as a Chief Petty Officer in the United States Navy.  
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1st Quarter 2010 PO1 Promotions 

 
 

 
 

  

 

PO1 Jacob Harberts   PO1 Zachary Dodd 

Central Iowa Division   Ghostriders Squadron 

 

PO1 Anthony B. Meadows  PO1 Gabriel W. LaMartina 

233
rd
 Seabee Battalion   Overlord Division 

 

PO1 Joshua H. Rademacher  PO1 Andrew Turner 

Airpac Squadron    The Sullivans Division 

 

PO1 Shawndell M. Tifft   PO1 Kara Clifford 

John J. Pershing Battalion   Firelands Division 

 

PO1 Christian T. Kearns   PO1 Matthew S. Hubbell 

Stallion Division    CG Group Portland Division 

 

PO1 Alexander J. Funderburk  PO1 Logan T. Fraine 

Grey Ghost Division   Sacramento Division 

 

PO1 China Wells    PO1 Loryn L. Wagner 

Paul Revere Division   Ben Moreell Battalion 

 

PO1 Kasey L. Larson   PO1 Joseph L. Jackson 

Oregon (BB-3) Division   Centurion Battalion 

 

PO1 Scott M. Lewellen   PO1 Bradford M. Correll 

SEAL Beach Battalion   Whiting Division 

 

PO1 Lance Ostby    PO1 Meghan R. LaGro 

Tomcat Squadron    Akron Battalion 

 

PO1 Matthew Richmond   PO1 Victoria Mushet 

Chosin Division    Iwo Jima Division 

 

PO1 Ambrose Charrier   PO1 Travis S. Wilkinson 

Mayport Division    Lehigh Valley Division 

 

PO1 Jefferson B. Simms   PO1 Kevin J. Brodeur 

Central Iowa Division   David McCampbell Battalion 

 

PO1 Bruce J. Simms   PO1 Lawrence Funk 

Central Iowa Division   Mahan Division 
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ñColumn of Files from My Left to My Rightò 
 

By LCDR Clyde Reliford, NSCC 

(Master Drill Instructor, U.S. Army Retired) 

 

 

 

 

 
 

 

 

 

ñCharlie Brown Squadronò 

ñFall, INò 

ñHand, SALUTEò 

ñOrder, ARMSò 

ñBelay My Lastò 

ñReady, TWOò 

ñColumn of Files from my Left to my Right, MARCHò 

 

 

Sounds familiar? How many drill command errors did you notice? We have been instructed that there are four types of commands: 

preparatory commands, commands of execution, combined commands, and supplementary commands.  Of these, the preparatory 

command is promptly followed by the command of execution. Knowing this fact, why is it that some cadets still commit errors, and 

do not know it when giving commands?  

 

Over the years at POLA or Seabee Training, I witnessed some cadets in leadership roles as platoon leaders or in charge of work details 

using drill commands that are not consistent with the Marine Corps Drill and Ceremonies Manual (P5060.20). I do not blame those 

cadets; I blame the adult leaders or senior cadets who claim to be ñqualified military drill expertsò giving them false instructions in the 

first place.  Recruits attend basic training with full intention of learning how to become effective followers.  The purpose of this article 

is for everyone to STOP, LISTEN and ASSESS your effectiveness to ensure that you are not one of the guilty ones. 

 

First, STOP to see if your unit has the Marine Corps Drill and Ceremonies Manual (P5060.20) in inventory. The old drill manual 

(NAVMC 2691) is no longer valid. Read up on the proper commands. Brush up on the correct delivery of these commands.  Notice 

combined commands given in one breath (capitalized and underlined: " AT EASE" ) from those that are with a comma to indicate a 

pause between the preparatory command and command of execution: "Present, ARMS" . If one does not have this manual to 

reference on a frequent basis, chances are you run the risk of making up drill commands to mask your uncertainty.  Although the 

command given may sound correct, it must be rightééé. a wrong approach.  Look it up in the drill manual for clarity and correct 

delivery. 

 

Next, LISTEN  to your delivery. Did you garble your words or grunt your delivery of commands to look impressive in front of the 

formation? Drill commands are given to ensure compliance; if the contrary is achieved, then listen to how you are shouting your 
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commands.  Check the volume of your voice. The last cadet in the 3rd squad should be able to hear your command. Check the clarity 

of your voice. Squad leaders should be able to easily discern whether you want them to perform a ñColumn Rightò or ñColumn 

Leftò. Check the delivery of the command. Cadets in formation should be given ample time to digest the preparatory command (ñTo 

the Rearò) before the command of execution (ñMARCHò) is given. 

 

Finally, ASSESS your effectiveness and delivery. Calling drill commands can be intimidating and ñnerve wreckingò if one is 

unprepared and inexperienced. The more opportunity you have moving about a platoon or a detail, the sharper your skills become. 

One can easily assess his or her effectiveness by the observing how the cadets respond whenever any commands are given. 

 

Now, let us return to the example above. Did you notice which of those commands are unnecessary and which of those commands are 

incorrect?  Is it necessary to state the name of your unit each time you give them a command? No. If Charlie Brown Squadron is the 

only unit present on the drill field, stating the unitôs name is not required as the cadets know who they are; however, if your squadron 

or formation is around several groups especially at a regional event (i.e. Flagship, Pass-in-Review, etc), then stating the unitôs or 

formation's name is appropriate and necessary. 

 

ñFALL, IN ò. This command is incorrectly given because the command ñFALL IN ò is stated in one breath. Remember again, in the 

Marine Corps Drill and Ceremonies Manual (P5060.20), commands indicated with a comma are meant to be stated separately (i.e. 

"Column Right, MARCH" ). 

 

When the command ñHand, SALUTEò is given, the reverse command is ñReady, TWOò.   

 

When ñPresent, ARMSò command is given, then ñOrder, ARMSò is given to terminate the present arms. 

 

ñBELAY MY LAST ò command cannot be found in the Marine Corps Drill and Ceremonies Manual (P5060.20) because it is not a 

proper drill command. ñBELAY MY LAST ò is a given aboard ship to erase a previous statement such as a Boatswainôs Mate 

broadcasting an incorrect information over the 1MC system.  ñNow muster the working party assign to S-2 Division with the Mess 

Deck Master-at-Arms at 1500ò.  ñBELAY MY LAST ò.  ñNow muster the working party assign to S-2 Division with the Mess Deck 

Master-at-Arms at 1630ò. When cancelling an incorrect drill command, ñAS YOU WEREò is to be given. Remember, I did not state, 

ñAS I WASò.  Again, use ñAS YOU WEREò and not ñBELAY MY LAST ò when making a correction to a drill command. 

 

ñReady, TWOò is correctly used when paired with ñHand, SALUTEò. 

 

The ubiquitous ñColumn of files from my Left to my Rightò command is totally incorrect.  When moving a formation containing 3 

squads, determine ahead of time which squad is to move first. If you want 1st Squad to move first, then state ññColumn of Files from 

the Leftò.  Conversely, if you want 3rd Squad to move first, then state ñColumn of Files from the Rightò.  Please avoid using the all 

too familiar and incorrect aforementioned "made up" command. 

 

 Drills and Ceremonies (D&C) can be fun and exciting. The more experience you gain, the more confident you become.  The Marine 

Corps Drill and Ceremonies Manual (P5060.20) only contains regulation drill and not exhibition drill. Exhibition drills are reserved 

for those who have mastered regulation drill. Exhibition drill commands are conjured up and limited only by the imagination of the 

formation leaders.  

 

As a naval youth organization, we must present a military ñcorrectò formation at all times. Proper commands are to be given without 

any deviation. I may be contacted any time for technical support at 323-758-8648 (Los Angeles). 

 

 

Now, ñForward, MARCHò. 
 

 

 

Ė 
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AROUND THE NATION 
 

A selection of stories submitted by units 
 

Ė 
 
 

On 30 January 2010 at the Region 12 (Northern California) Annual Awards Luncheon at the 

Naval Postgraduate School, Monterey, California, Honor Ribbons were awarded to one 

officer and one cadet from Region 12 for heroic life saving actions. 
 

 

                
 

 

                    SN Aaron Whitman NSCC    LCDR Steve Nash NSCC 

 

 

 The first Honor Ribbon was awarded to LCDR Steve Nash, Regional Director for Region 12-3.  On Friday 8 August 2007, 

LCDR Steve Nash, NSCC, a detective for the Marin County California Sheriffôs Department, was on assignment working a murder 

investigation in the Seattle, WA area with another detective also from Marin County.  LCDR Nash and his fellow detective were 

having dinner in a downtown restaurant when a shooting occurred outside the restaurant.  Two victims of the shooting entered the 

building where the restaurant was located and both were suffering from multiple gunshot wounds.  LCDR Nash and his partner 

rendered immediate emergency medical actions to both victims while maintaining vigilance for any further actions from the 

perpetrators.  The victim LCDR Nash was rendering aid too was in serious danger of bleeding to death with several gunshot wounds 

to his arm.  He was passing in and out of consciousness and having trouble breathing.  LCDR took action to keep the man conscious, 

ease his breathing difficulties and slow the extreme bleeding.  The actions of LCDR Nash in providing emergency care to this victim 

until medical personnel arrived resulted in the victim surviving and making a full recovery.  

 

 The second Honor Ribbon was awarded to SN Aaron Whitman, NSCC, Diablo Squadron, Region 12-2.  On July 11, 2009, 

SN Whitman and family was traveling home on coastal Highway 101 as the cadet had just graduated from  a 1
st
 Responder Advanced 

Training at Camp San Luis Obispo, CA. Suddenly, a vehicle three cars ahead of the Whitman vehicle lost control, going into the 

northbound line and crashed into the side of a rock formation.   The vehicle was upside down with a great amount of damage to the 
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front and driver side.  The passenger was trying to get out through her window.  SN Whitman quickly responded and assisted the 

women out through the window.  Once she was free from the car she was screaming to have someone help her husband.  SN Whitman 

climbed into the car through the broken window to get her husband out.  The husband was bleeding profusely from a head wound and 

could not free himself from his seat belt.  SN Whitman Aaron unbelted the husband, pulled him from the car and got him to the side of 

the road with his wife.  SN Whitman got a t-shirt to apply to the drivers head wound, and asked bystanders for a first aid kit and 

towels or sweatshirts.  Several people went back to their cars and brought a roll of paper towels, first aid kit, a few sweatshirts and a 

couple towels.  SN Whitman kept pressure on the drivers head wound while forming a bandage, attempting to control the bleeding.   

The wife started to complain that her neck was hurting.  SN Whitman asked another by-stander to take over and keep pressure the 

head wound of the driver.  He got the sweatshirts and towels and rigged a neck brace for the wife, had her lie down and told her to be 

still as she could.   He returned to the driver to see if the bleeding had slowed down.  He resumed keeping pressure to the wound and 

to try to keep everyone calm.  

 

It was about fifteen minutes after the accident happened when a Doctor who by chance was traveling on the highway pulled over to 

see if he could help out.   He looked at the drivers head wound and said that if the bleeding had not been stopped the man possible 

could have died.  He also checked the wife, agreed with SN Whitmanôs actions and kept the neck brace on her.   While waiting for 

EMTôs and police, SN Whitman kept the scene under control.  It was twenty five minutes after the accident that the Highway Patrol 

arrived to take charge of the traffic.  SN Whitman and the Doctor continued to stay with the victims.  Ten minutes later the EMTôs 

arrived and took over.  Both EMTôs were impressed and indicated that they thought SN Whitman was an off-duty firefighter because 

of the care he provided and his professional interaction with the first responders.  

 
 
 

 On the 21st of Feb, 2010 the USNSCC Wiregrass Division of Coffee Springs, AL spent the 

day volunteering at the Dale County Humane Society. 
 

 
 
 

The cadets and instructors walked and played with the dogs and bathed the puppies that are currently in residence there. The cadets 

and instructors all had a great time as did the animals at the shelter, and we all look forward to returning to do it again as soon as we 

can. This was a great volunteer project for the cadets and it shows them that there are many different ways that we can help in our 

communities. 

  

 Pictured in attachment from L to R (top row) LTJG Jamie Miller (XO), Jamie Miller Jr, LTJG Mike Hearn (CO), INST William 

Novack, and (bottom row) SR Miguel Martz, LC5 Kahlan Hearn, SR Austin Byrns, and PO3 Brandon Byrns. Also pictured is SR 

Austin Byrns, LC5 Kahlan Hearn, and PO3 Brandon Byrns washing and drying puppies after bathing them. 
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INTRO TO SCUBA 
 

On 9 and 10 January, Cadets of the 181st Seabee Battalion, Pittsfield, MA attended a basic SCUBA orientation 

presented by Dive Master William Kelm of the Blue Lobster Dive Shop of Canaan, NY. 

      

During the training, cadets were introduced to SCUBA equipment, underwater safety and the concept of underwater search and 

rescue. Classroom training was conducted at the Massachusetts National Guard Armory in Pittsfield, 

Pool training was conducted at the Town of Dalton Community Recreation Association.  
The cadets had a great experience and some will be registering for their Open Water Diver course soon.  
The 181st Seabee Battalion is grateful to Dive Master Kelm and his staff for the donation of their equipment and time.  

 
 
 

U.S. Naval Sea Cadets Challenger Division / Training Ship Columbia 
 

      
  

Our unit was very proud to be a part of the Commissioning Ceremony of the USS Makin Island LHD 8, on 24 Oct 2009, in San Diego 

Ca.  Our cadets passed out programs and assisted more than 5000 distinguished guests, crew, their families and friends.   The highlight 

was to witness the USS Makin Island (LHD 8) come to life.  It is rare to be able to be attend a naval ship commissioning ceremony, 

and Challenger Division / Training Ship Columbia, was much honored to be a part of this historic event. Our units participated in the 

annual Veteran's Day Parade on 11 Nov 2009, with other local San Diego County Sea Cadet Units.  The holiday season began with the 

Coronado Holiday parade, our Region's first Military Ball on 18 Dec 2009.  We also sent 6 cadets to winter boot camp, 3 Leaguers to 

winter orientation and 1 Leaguer to Explorer. The Units also participated in the Holiday Bowl Parade on 30 Dec 2009.  This parade 

was held during the winter trainings here in San Diego.  Sea Cadets and Leaguers from all over the country were brought in from the 

winter training sites and marched together.  The highlight was when the leaguers from NLCC Exploration had the opportunity to carry 

the balloon in the parade (CAPT Jack), their picture below made the front page of the San Diego Union Tribune. 

 

Ė 
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IRONCLAD DIVISION ï COLUMBUS GEORGIA 
 

 

                   
             SN Ashley Weifenbach of Columbus Ironclad Division   SN Ashley Weifenbach receives congratulations 

             provides a 21-Bell Salute during the Columbus Pre-National                                 from Colonel Bryan R. Owens, Commandant, US Army 

             Medal of Honor Ceremony in Columbus, GA 20 MARCH 2010  Infantry School, Fort Benning, GA for her participation 

in the Columbus Pre-National Medal of Honor                

Ceremony in Columbus, GA.  LoPuckett, U.S. Army (Ret) 

and LTC Sam Nelson, U.S. Army (Ret)  

 

                                                                                           
                       
            SN Ashley Weifenbach receives congratulations from    SN Ashley Weifenbach of Columbus Ironclad  

            Colonel Bryan R. Owens, Commandant, US Army                                  Division provides a 21-Bell Salute     

            Infantry School, Fort Benning, GA after receiving      

            an American Legion Medal for her participation in       

            the Columbus Pre-National Medal of Honor Columbus, GA.   

            Photo by Mike Haskey 

                                                                       
        

         Members of Columbus Ironclad Division                     SN Ashley Weifenbach is presented an 

         Back row:  SR Zack Weiters, SR Ayle Copelan, LC5 Porter Kennedy;                   American Legion Medal for her participation 

         Middle row: SN Ashley Weifenbach, SR Labiran Hicks, LC1 Isaiah Hall;                   By Col. Ralph Puckett, U.S. Army (Ret) 

         Front row:  Col. Bryan R. Owens, Commandant, U.S. Army Infantry  
         School, Fort Benning, GA, LTC Same Nelson, U.S. Army (Ret),  

         Councilman Jerry ñPopsò Barnes 

                     


